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preamble 

The provisions of this Agreement are intended to provide for 

1. Conditions of employment and incentives which are fair and equitable; 

2. Fair personnel administration to stimulate employee morale; and 

y subject to good behavior, satisfactory performance and availability of funds. 
ARTICLE 1. RECOGNITION 

America, AFL-CIO (UdonX recognizes the Communications Workers of 

time and permanent part time employees covered'^'h^'t^- agency for all permanent Hill 

impair the rights of any em^yee"^ lu' of emU ^^all not 

the New Jersey Constitution or an'vanniiV ki ®i®^^®^^PPointed officials under 

hereafter enacL or promulgated. administrative regulation now or 

Collar Uni?a°nraJL^Is employees covered by this Agreement comprise the Blue 

Mechanic Laborer Foreman 

Driver Equipment Operator Crew Chief 

The Borough shall prepare, and provide to the Union, job descriptions 
Section 2. Dues Check Off 


for all covered employees. 


the Unit who individually and voluntarily^reqiSst V members of 

form to which the Union and the Boroueh aL! 1’!? deductions be made on a 

founts to be deducted shall be certified to ‘"‘"I! applicable laws. The 

15th Of the month after the month“ ll Union by the 

the Union witL tWity^(^oTdays^?here^^^^ f Agreement, who does not join 

within thirty (30) days of initiafeniployment S^thTr T Union 

resigns from Union membership or any temnorarv ^ "^®mber who subsequently 

completion of a three (3) month Deriod^fniin^ ^u^"i!^ °^®® not join at the 

condition of employment pay a representlt ^'begmmng of employment, shall as a 

The representation fee shaU be in tSi amounUaS to ?\VT" P^yo" deduction. 

Unton toentbership dues, fees and 
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the Borough against any and all claims 

taken by the Borough in reliance ulnn.^ . '’5' “f any action 

of the employees and the amount for dues toteTdiicted!^'" the names 

Agreemem 'sotngTsX'WonTSI^^^^^^ T “f “a 

Unit, provided that no modification is madlTtWs'n “f‘ha empioyees in the 

between the Union and the Borough. Provision by the successor agreement 

applicable payro^dedJctiTn pTvTstoreThl^^^^^^ *'?'■="’P'°>'aee to be covered, 
share payments and all other questions related m Av° ^ae assessments, time for fair 

s a 1 be made in accordance with P.L. 1979, Chapter 47 l anTN jlA.V^13A^y“^^^^^ 

*0 temts and conditiol of 
saiu employees and the amounts deducted, shall be sent to: 


COMMIT,cations workers OF AMERICA, LOCAL 1032 

67 SCOTCH ROAD 
EWING, NEW JERSEY 08628 
ATTENTION; LOCAL TREASURER 


article 2. TERM AND AGREEMENT 
tooughand including Detr^b^r 3°l,'’2019^Sllec«!e*^b"“ 

m fall force and effect during collective bargaining nLS^ Agreement shall remain 

date of expiration and until a successor agreLenfa, eff P""'" beyond the 

agreement becomes effective by other la^l^e^ “ ^“ocessor 

article 3. management rights and responsibilities 

“^geXih bXTa^LXCXX°T ‘«P»"^ibili,y to 

Md suspend employees as provided by law ThS™ "**’•>i‘Xe 

determination of all mattets pertaining toTcheduX®? "“‘“^ive 

and all resources including but not limited to fae rinhTr of any 

anual and work rule, so long as the Persomrel Polio; 
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or eliminare persomrel policies, practices 

policies; rules and r^ulatiolljwkhb 111^8 ^ ™los of official conduct established by the Borough 
kind whatsoever, includfX S ^ “f -«ore and® 

pay (eKcept as provided by law), hoiidavs^and Md Pn^lagoa. longevity, overtime 

vacation and vacation pay sick leave holiday pay, any other premium pay benefit, 

full time employees, and riot to part only apply to 

Apeement unless there is specific language fn this category, if any, covered by this 

aliowance or privilege applicable to pa®„ if™Itio^err Zy 

roadways and the safety o°/ltose"rZds'forZsir maintain the conditions of our 

achieve this goal of safety Z '-ho travel said roads. To 

conditions the Borough must have smfFtn f i f roadways during ice and snow 

term “Winter Operations”. This term is to rnea ^ priority. The Borough has identified the 

time all Department of Public Works emnlnve ^ ^ designated six months period of 

themselves available. All emplovees of the u subject to call-out and must make 
this responsibility during this^period with^arrangements to be relieved of 
Superintendent of WaSw Zd/oTrEoTuZZ';" Superintendent and/orl 

nyured would be excused from work but a doctor^s ^”rP*ny®oa lhat are sick or 

offiolals^aSZplJy=e®Zttf!LZcolZ^^^^ meritorious actions on the part of its 

superiors and from Zmberof Z 00^/,^ 'v" “"“"^8 borough employees from 
Body and included in the^Cee n OP^eming 

action, initiate commendations to be nLde and inrr/n^- 
lehers of commendation shall be made available to ihe empIoy™uXi!lst: 

order “ ™«-1°™ in 

Borough Administrator. suggestions should be directed to the 


Section 5 . 


to law, 


(a). No employee shall be discharged or disciplined except for just cause or as according 
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violatiois^ofwofkT dtpaTSl mLT including but not limited to 

of the Personnel Policy of the Borough, asVr,Ihtte"d'by 1 ™““ P^visions 

discipline, as permitted byTaw. “i'^cretion, may sanctton any employee for a breach of 

forth as indicative of uniX"a\le tehilto''rh^ c'al^rfor7anction!“''®' 

Absence without leave. 

Failure to report to work after scheduled leave or after leave has been denied or 


Neglect of duty. 
Breach of discipline. 


Consumption of alcoholic beverages while on duty. 

Use of a controlled dangerous substance while on duty. 

Violation of the terms of this Agreement. 

Violation of the provisions of the Personnel Policy Manual. 

Violation of work, departmental or work unit rules or regulations. 
Commission of any crime of any degree. 

Commission of any disorderly or peny disorderly offense while on duty. 
Conduct unbecoming a public employee. 


Engaging in any work slowdown or stoppage. 

raemoridum of c°e'S”e!'^msf^^^^^^^ reprimand, written 

and dismissal from employment The BorX’h ■? "“i"'dcmolion in rank 
employee without pay L no m^rlfta^r «) daysCom “ 

pay^ding five ( 5 ) days or termination of eLpl^oyment°sM be" IX Govelg " 
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ARTICLE 4. HOURS OF WORK 

through^Samrdav Reeutf^Ifn Monday through Friday and/or Tuesday 

desigStedTtte ste^^^oHr.hf ^ ^ " “■ P "’- “‘henvise 

be entilled two fifteen minute break?^wh!ch'f'^"'''*™t/ «’‘'eptions. Employees shall 

sxr rr r' 

employees, ,f any, shall work sueh schedule as may be assigned by the Borough. 

certified LlhTL^uXAdminiT,l!”' ^'’all be maintained and 

undertake to devote their full worWngtoe 'toIeS™™" SeTjob^''"'' 

RecumifgttTnLZ'rrbat^^^^^^ 

prior notice of a comnfete or ™«. »l ^mmation. Each employee shall provide 

uce or a complete or partial absence to a supervisor without delay. 

ARTICLE 5. COMPENSATION 

2016: 2% January 1,2016 
2017: 2% January 1, 2017 
2018: 2% January 1, 2018 
2019: 2% January 1, 2019 

not completed movemenUn the^Sn^chartT existing employees who have 

continue to step up The sl^ns shllfh ^OIS contract may 

are not availabk to existing emnloveet ^he step charts attached hereto. Steps 

existing under the 2010 to 201 S^contracr Emnl'ov^ 

entitled to steps under any circumstance-^ Tf ^ ^ subsequent to January 1, 2016 are not 

position title change, he/she will mov^from ^ u entitled to steps has a 

chart to the equivalent step position in their ne^p^thle step cht.'"" 

term of ITs ag^reemenUhr^^^^^^ ^ permanent part time capacity during the 

the salaries of such part time emolovees Tho ^ agreement for the purpose of negotiating 

part time employee, and Sd emSee tn h h T"' employment of any 

pending further negotiation ^ ^ and Borough 
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Section 4. Employee Medical Contribution 


towar^wlXr medTcd bLtfits^fnlcT^'d becomes effective shall contribute 

medical benefits. • ordance with State Law unless the employee opts out of 


ARTICLE 6. LONGEVITY 

to January 1, 2016. Ernployees^hirS^lubseau^^^^^ ft,ill-time employees hired prior 

payments under any circumstances. ^ ^ January 1,2016 shall not receive longevity 

this Sd ^baT' 

service. The payment schedule after ^ ^ u ^^^^Pletion of the fifth year of 

the official date of hire for each employer^"^^ benchmark will be paid on the anniversary of 

0 through 4th year 0% 


5th through 9th year 3% 
10* through 14th year 4% 

15* through 19* year 5% 
20th through 24th year 6% 
ARTICLE 7. OVERTIME 


AdminiSSor?Su°erimento^^ d«“' only with the prior approval of the Borough 
of overtime whenever possible. Borough is to avoid the occurrence 

except as set forth othwvdL^ereffi If M^em 
be combined for overtime purposes! except as ^ytt 

determi^f law with respect to the 

employees as follows: one and one halftime’-; th ^^*11 Pnie permanent 

hours per day, forty (40) hours tier weei^ 1" of eight (8) 

would include SatmCandTunT^^^^^^^^^ through Friday Schedule, that schedule ^ 

a Borough recognized holiday. Per^i’anent emnlotee^"^ f P^^ ^n 

schedule would not receive aLitionaTTm^sS ' 

all other benefits defined under this clause ^ Saturday, but would receive 
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applicable law. Part^Umrem^doye^^ in conformity with 

or Holidays except as may be required by law. o^^rtime for work on Saturdays, Sundays 

ftUl timf rmpbyee^rc'IlJ^d ouf iess than three (3) hours of pay when a 

efficienfope?ahon°7thrD^^^^ practicable and consistent with 

similar wo"k. Overtle prSr^s^l^^^^^^ ^^e sub-units to perform 

mie procedures shall be incorporated in the work rules. 

to the regLTaTwoTsSuk."*'' employee directed to work contrary 

classification as th! posWonTo tTfilled^hTthe overtime to employees in the same job 

fill the overtime position l^ Lh evemasVn t f™'’ to 

assignment, the employee shrnerfo- tH H?P‘°r" '^°i^^nmrily accepts an overtime 
was needed. If an employee is required b th specific job htle for which the overtime 

“bu.p>’ lower mies posiLns afte'r 4X of°ra“fo::Z? 

equally distributed among ab^em^fs^ofdiTbarra^'""**^^ recycling overtime shall remain 
pursuant to their respective rate of oav In umt, with each member compensated 

the Superintendent of Public Works. emergency it will be at the sole discretion of 

ARTICLE 8. HOLIDAYS 


entitlcd^:tl"diy^;“* »»“^- -An employee is 


requirements of this Article. 


New Year’s Day President’s Day 
Veteran’s Day Good Friday 


Columbus Day Memorial Day Thanksgiving Day 
July 4* Day After Thanksgiving 
Labor Day Christmas Day 
2 Floating Holidays 


A holiday which fdlsontsil^ldaysh^^^^^ be obsei^ti^ ‘^e preceding Friday. 

ounaay shall be observed on the subsequent Monday. A holiday 
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granted to said 

a. the sotetcreiion^f afBoTieh‘ir^ ^ "““”8 •'oliday, subject to waiver 

halfday increments onl^ ® Administrator. Floating holidays must be taken in Ml or 

precedifg'tL^MiyS'^^^^^^^ P“ ““=• *= »“May immediately 

week to receive holiday pay. Part time^e^ovle^^ X subsequent to a holiday in a given work 
any circumstance. P y s, if any, are not entitled to floating holidays in 

desisnef the^Snmnl?" sole discretion of the Borough Administrator/Full-time Mayor or 
Year’s Eve. Borough may shorten working hours on the day before Christmas and on New 

article 9. VACATION LEAVE 
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article 9. VACATION LEAVE -REVISED 
Section 1. Full time employees hired i 


8/11/2016 





vacation leave with pay measured bv^Ln.Lh January 1 , 2016 , shall be entitled to 

prorated basis for any pan year as se*^: forSdn *«7'll' “ ““"tUy 

taken in foil or half day increments o^v '™'* ■»>« I 


l**year 
2 "“* year 
year 


yd 

rlth 


•Ih 


year 
year 
year 
year 
S"’ year 
9**' year 
10“'year 
11*** year 
12“’ year 
IS* year 
H*** year 
15“* year 


16 “* year 

a. 


17 “’year 
18 “* year 
19 Sear 

20 “ year and over 


ionly. 

48 hours prorated by date of hire 

96 hours 

104 hours 

112 hours 

120 hours 

128 hours 

136 hours 

144 hours 

152 hours 

160 hours 

168 hours 

176 hours 

184 hours 

192 hours 

200 hours 

208 hours 

216 hours 

216 hours 

216 hours 

224 hours 



vacmbn pay f '» ^“uary 1,2016, shall be entitled to 

prorated basis for any part y^ras setSnIh'fT 

taken in full or halfday increments only. ° schedule. Vacation days must be 


P* year 

2"*^ tl^ough 4'*’ year 
S'** through 10* year 
11 * year and over 


40 hours 
80 hours 
120 hours 
160 hours 


All vacation reqtesu'for°each^^^H request forms available to the employees. 

Head and or Zugh AdSn s a'” DepZent 

Borough will provide wrirenItffl Mil Z "I"*" T’'" 

employee witUn ten (l^lZf l^t °f 117 “> 

seniority will be considered when mnit^ i ^ form. All employees are reminded that 

workers for the sTe ,te pelod ' ‘’“"8 

accordinlllnlhlllrellfn'Tl" of preference 

meeting staffing requirements of the Wou^*‘* ^“f 'nconvenience and while 

ARTICLE 10. LEAVES 

Administrator/Full-time Mayor 5^1 ka^Tof^b^ ^ employee may apply to the Borough 
ninety days. The emnlovee <;hflli <= h •+ ti! without pay for a period not to exceed 

is requested, the expLted date ^^^son the leave 

such\ leavers L the and the exacted date of return to duty. Granting 

employee shall not lose senioritv Extent?’ If leave is granted, the 

Borough Administrator Extenl^' granted at the sole discretion of the 

made prior to the date of re^m t^diS'’^ M emn 

written authorization or fails to return without ^ o leaves a position prior to receiving 

deemed to have abandoned the position and iob btk^'^°H extension from such a leave, shall be 
from employment with the Borough ^ constitute a resignation 


pay at least three days^Sr^rthelt'rrt of safd letj^e^ personal leave without 

the reason and the amount of time reonP.tPH tu f set forth 

amount of time approved ifapplkabk isat th ^ ?*'requests and/or the 

PP ea, applicable, is at the sole discretion of the Borough Administrator. 
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base pay as Mowf ‘° P-™ane„, employees a, 


a. Death of a spouse, child, parent, brother or sister 3 working days 

b. Death of a spouse s child, parent, brother or sister 3 working days 

c. Death of a grandparent 2 working days 


d. Death of a relative living under the same roof 2 working days 
Sa^enr forwarded toThe Boroui''ofBromingdL^7ay^^^^^^^ '' 


law, 


Section 5, Military leave shall be granted In accordance with applicable federal 


and state 


ARTICLE 11. SICK LEAVE 

injury, bt^mL^ncLtdtmedlo ‘T sickness or 

the duties of the position or who is quarantined bf *' h employee to perform 

disease. ^ ^ ^ physician due to exposure to a contagious 

monthly promed Lrt'iiTof1™T“ <<> fiftaen sick days per year or a 

accumulalS i^tTmit °f ™P‘oymant. Sick days mVbe 

Section 3. Part time and temporary employees 

Section 4. Upon retirement as def 
employee shall receive compensation for 


are not entitled to any sick leave benefit. 

ee^'h” '>y Empioyees Retirement System, an 

a maximum of 180 unused sick days as follows. 


^“umulated sick day up to and 

tncludtng the 90 stck days at the rate of pay on the date of retirement 
b. Terminal leave equal to no more than 90 additional days. 
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payment S no ^ of each year, an employee may request and receive 

vpiQ + u ^ unused and accumulated sick days which accrued in the nrinr 

policy as^nart of managerial right to establish and maintain a sick leave 

CoLh LI . Policy Manual which has been adopted by the Borough. The 

such a policv in LoH^L^L of economic impact or disciplinary impact affected by 

Section 7. The Borough Administrator/Full-time Mayor or desienee at the 

BorZr” : Z “"ra'„ empfoTto prZde to the 

Lve e«enSfOTtZ Z‘'"®'° “ ‘"^‘>ility to work if the sick 

t catx year reL'’rHI fZ T "« controlled 

that any period of S "" consecutive, and subject to the limitation 

SmoZ iSrhl ^ Z- upon reqZh 

or ^ ^ forty-eight (48) hours of the date of return to work or sooner 

mke„r ' P“:f ™ '“/"y P“ of this agreement, shall no, be paid for dZ 0^0*iZe 

cmdited back ,0 theZptoyee sTck 


time. AfeZotJfanZo Ho sZiiT'' P'“** “^i 8 ”od storting 

for the sick dVa. the’Z'dil^tio^cftZ^^^^^^^ P^^* 

<?iVlr eligible full time employee may take four (4) of the fifteen ('15') entitled 

CompeZion lIlfoTtite wTm Z" '‘f ™“od to be compensable under Worker's 
the employee’s (nil on! ZS Botooslt shall pay the difference between 

g h cases, no charge shall be made against the accumulation of sick leave. 

ARTICLE 12. ASSIGNMENTS 

to qualified residents of the BLu^Zere pZteed bZar™"”' employment 


II 


probation for one Jlar All Bo S F T “"^Mered on 

Employees are required ,'° °fP“Mic Works 

employment. Probation may onlv be rZHenl • «f 

Drivers License (CDL) because of schpHi r • or hardship cases of Commercial 

will be at the sole discretionTf thf R !"? f ““ °'' extensions of probation 

probation. 

set forth in this Agreement. Comnensltinn ?n ^ ^ ^ borough but within the salary range 

Borough but shall not be less than the nrinr employee shall be established by the 

n the prior compensation paid to the transferred employee. 

employee^'^pemtiln^^ consider the transfer of a permanent full time 

fill vacanciL, if h ^ of ^ borough resident, in that order, to 

employee or resident is qualified to fill fhp of the Borough and if the considered 

time, then part time) shall also be cnn^'H • ^^^tonty of permanent employees (full 

Borough shall noTbe restrict Tv ^^^^^hstanding the above considerations, the 

filled is in ,he non-reviewable discreto?f ^“nrBody^”" “ “ " 

assigning" 

permanent employee for the position The R ^ choosing pending the selection of a 

fill a vacancy of a position covered bv fh'c agrees not to hire any temporary employee to 

position covered by this Agreement for a period of more than ninety (90) days. 

undergo medical examiriatfonTaS aS^^^ temporary employees are required to 

deemed necessary in the sole discretion of the BoreuXAdrni«“' “ ““““ 

ARTICLE 13. HEALTH INSURANCE BENEFITS 

Agreement with medical covSa^ under the Net^^^ permanent employee covered by this 

with built in Prescription Plan THp Rn u ^ Health Benefits Plan (NJSHBP) 

coverage under the NJSHBP In the event the^^n ^ medical coverage at or below the 

providers, the Borough shall provide elieible ® -^u ® discretion, elects to change 

that provided by the NJSHBP New Jersey Direct 10/1^5^^^^ ’setter than to 

his/her discretion, any coverage offered by^he Borough. ^ employee may elect, at 

to the Borough, or^whore&e ™ pemMem distbiur°“ f^A 

receive medical coverage as then rarrentiv rfrov H 7, “ by N.J.S.A. 40A:10.23, shall 

integrate medical coverage with Federal MeTp ° members of the Union. Retirees shall 

cige witn federal Medicare coverage as soon as available. 

coveredty^tWs Agreer^eTS"^^^^^^ permanent full time employee 

Plan. The Borough may, in its sot SS^chan l™' f Dental Insurance 

employees substantially similar coverage ^ ^ 
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charged ,0 Z Bor^gh subiecuo the ZT^?' *= P-™-™ 

any elected covera'geSiduetd romZ„Jr,T=' . All premiums for 

deduction Shan be^paid to Z ^or^ugh “n,“ “ft- 

coverage afforded the em^oyee^bv insurance policy other than the 

of said coverage, which shalfbe presente^aUeast^n^ employee, upon presenting adequate proof 
Borough, may elect to wXe health hTnllt f T '^e request of the 

single) and, in either LrsLl bfentS to 

Borough for each monS during wlJcTthe to L 

stipend shall be paid in equal quarterlv nav^^t°^r coverage. Said 

waived or reduced covemge has 

on January 1, 2016 and, thereafter based unnn ^hlished based upon the coverage in effect 

changes during the term of the agreement J tales established by premium rate 

January 1,2016, then reverting to the ^ ^^ employees hired after 

year. ’ ^^ttie procedure as set forth above after the initial premium 

with single medta^ wvem^^'^for^the^^^^^^ provided 

After three (3) continuous vears of emnin • u u of employment with the Borough, 

provided wWfamirmediS covLaoe^F^^ with the Borough, the employee will be 

retire from the Borough after twentv-five subsequent to January 1, 2016 who 

permanent disability as defined by N J S A 40A-10^2° Th ^°rough, or who retire on 

then currently provided to members of the uln ^ 

article 14. ACCIDENTS AND SAFETY 

reported to the appronrSl ^nr ^ Z Department-Head. All accidents shall be 
The accident report form shall be nrenamH b''^tv!^^ Prescribed by the insurance policy, 

claims are not included in this provision ^ employee’s Department Head. Non accident 

accidents involving a^^orou'^i^eSe^ ^^y 

employee shall call the pSepan^m of th^ the 

and/or the New Jersey S^^^licTlTe emnl 

vehicle laws. farther comply with all State motor 
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article 15. CLOTHING ALLOWANCE 

amount of $550.00 aSlortVcIotV’^^^^ an annual clothing allowance in the 

shall consist of eleven (11) shirts eleven n 1 ^ ‘he borough, which clothing 

allowance shall be provided rwav ofT- J ^ ^2) jackets. The clothing • 

(2) Borough-selected vendors. If an employee is TnaWe^r ^y ‘he Borough at two 

two vendors, then he/she must provid^documentaH? i! necessary item at one of the 

at another vendor to the Borough Administrator/Full ‘:‘o‘hing item to be purchased 

purchase, the employee must provide a rceTnt X. P”°'‘ P^^^-^hase. Following 

Administrator/Full-time Mayor in order to be Purchase of the item to the Borough 

employee’s annual clothing Lowance. Part hursement to be made from the 

equal to a percentage determined by the number P^P shall receive an amount 

(40) as the denominator times the full time all numerator and forty 

retroactive and shall be pr^ectfL^tb^ 

retroactive. Prospective from the date of contract ratification and shall not be 

pants, woSns ^fpr^careVuto w^e all time “ mT 
P^ts; all other employees shall wear green shirts and 

without the required clothing the emnl^v^a^. ^ ^ employee reports to work 

return suitably clothed and shall be dockL one\alf of work and shall be required to 

hours shall be neat, clean and free from holes anH J ^^°^hmg worn during working 

uniform and follow the applicable Lies heLin ''' ^ ‘he 

Section 3. Safety equipment shall not be charged against the clothing allowance. 

shall be Patd'inLlLmL^sSm clothing allowance. The allowance 

choosing. ^ ‘”^°‘*’^^®rnent with paid receipts at a store of their 


ARTICLE 16. grievances 

Section 2. The following procedure is to be followed for all grievances 

S" ^eard fte grievance, .he 

P y may tile a written descnption of the matter being grieved with 
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Admi„is,ra,or/Fun-.i„a Mayo. sha„ 

days after receipt of the written not' representative within five working 

Borough AdmSs^a ^ ^Administrator. The ^ 

five working days after the hearing. ^ decision within 

Administrator Jhegrifvh decision is rendered by the Borough 

written grievance with the^office oftL^R^^ employee’s representative may file a 

Body. The Governing Bodv^an rlln Governing 

within thirty working days after the not[/ • gneving employee 

grievance is heard, X Sevtl elr the Borough Clerk If the 

representative or an attorney or both The^ by a Union 

decision on the grievance within thiitv Body shall render a written 

grievance within thirty working days after the date of the hearing. 

L?’4rnTfteen di°ys f^'retronhfde' n ^ 

New Jersey PubUc 

£S==e2?==-“""" 

and hiring are mi;: 

PERC ‘r ““ f” 

only one Shop Steward. Prevails, subject to the limitation that this provision covers 

ARTICLE 17. MISCELLANEOUS 

employees and shalU^JlImh pirtinenUn^^^ Borough Administrator’s office for all 

application for employment tax inform;iri the following- 

information related^oTctl!^ary ^ commendation letters ani’ 

request to the Borough Administrator/Full time M ^ j^iay examine their personnel file upon 
reasonable time. No derogat “o“ ^ 0 ^^ -thin a" 

amendmenToTmodiLToroTthta A^L^^ conditions of this Agreement or any 

unless such agreement, amendment ofmodfrlS i, h ® hereto 

eni or modification is made in wnting and executed by the 
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K’fNew Jel7 '' of compe.e„, jurisdiction in the 

other w!rSZoamZltd Z7 r^^‘ shall govern all 

Section 5. The Borough shall provide; 


covered by same. 


copy of this Agreement to each employee 


article 18. JOB POSTING 


minint^'offividajf '’“'J* 


vacancies, stating classifications, for a 


promotions for ful^dLe poshioSTn^^^^ permanent vacancies or 

provided on the employee’s bulletin boTrd for a mllllLu^ 

applications for vacancie^s^and^promotioL^witS p members submitting 

a written response to the status of the position. interview will receive 

Agreement. preference policy are set forth in ARTICLE 12 of this 

ARTICLE 19. SENIORITY 

employees and ^sIparfirH^t^L^part W maintain a seniority list for full time 

and dates of employment from the date of last hir^rih^n^' 

employee with the longest length of continun m. h ^ of Public Works. The 

~elist.Thelistshall.^^^ 

orshoriagecfpL^SrBruS 

least seniority tvdtabll^^^^ classification, an employee with the 

fUl .he\:^a“ 
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We lefeSoTetume^S^ "> -'“«on. 

was called and ho~y X-™-. who 

in cases of emergency and°Departmem oTSirw '*w ™'“'> *“< 

who can respond immediately to the emergency 

article 20. UNION RIGHTS 

that is accessible to all cohered board for the use of the Union in a place 

Borough communications. ^ ^ ^ ^ be used to post official 

Stewards^M Sl's^nTa^y m^etThe Uni™ 

nohfy the Borough in writing of the names of the StetUl*dTssistSe™d“"‘“ ™" 

permissionTthe Sp^Tn^''^ P='>'- ‘k' 

grievances to the Borough. Permission must be nhtn' ri ^investigate, resolve and present 
spent in this regard must be reasonable and devoted ^ 

Borough Administrator/Fni I F resolution of grievances, 

withhold pennission for the Stewards to act u2r thl p^istZ^' ^^onably 

permitted to atte'lid^n^'gSon meetS cond^Td^'" ""hT ^^^'g^i^ing committee shall be 
exceed thirty minutes prior to and after such meeL^*^ the Borough, and for a period not to 
hours without loss of pay. No employee v^iU ^ scheduled during working 

bargaining sessions ou'tsL of compensation for time spem in 

article 21. TUITION REIMBURSEMENT 

in the Borough Tuition ReimSsement^Progrl^^C^^^ agreement shall be entitled to participate 

reviewed and approved by the Borough Administrator/FulProgram must be 
for appropriate reimbursement. ^ mstrator/Full-time Mayor pnor to taking the course 

article 22. REDUCTION IN FORCE 

and thefoTthW wWcSt Wd offlc'' n Ifof employees to be laid off 
of the Borough. <*ooi^»ns that shall be made in the sole discretion 

The Borough shall be required, however, to follow the procedure set forth below: 


17 




avdd'tayTfsIfmM^bU available employment opportunities and to 

vacancies tSh "rittg^^ -“'“We 

advaTc^'oT^^: rfft:t“dltlel'’;o“'^’ 

seniority. *" '°"^' “'^“PJ'"’8 Ihose posttions have less 

&\a“he 

employee betag recalledt qSuLI'rpTfZte 
days prior to thetfftld?rdatfofThe reSi” '™''"* "° *“ 

recdptTfteTot“^^^^ ^ “““ wi>hin 5 days of the 

4. Recall rights exists for a period of 2 years from the date of layoff. 
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2016. 




CWA, AFL-CIO, LOCAL 1032 




ATTEST: 




UNION OFFICERS: 
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2016 
mechanic- 


2017 
Existing 


2018 


2019 


$52,77: 

$53,828 

* $54,908 

> $56,003 

$56,541 

$57,67] 

$58,825 

> $60 001 

$60,31; 

$61,513 

' $62,743 

1 $64,004 

^ $64,08: 

$65,364 

$66,671 

$68 005 

^ $67,851 

$69,208 

$70,593 

$72 004 

$71,621 

$73,054 

$74,515 

$76,005 

$75,390 

$76,898 

$78,436 

$80 005 

$79,247 

$80,832 

$82,448 

$84,097 

mechanic- 

New 


1 $47,793 

1 548,7491 

L $49,7241 

1 $50,71^ 

2016 

CREW-Existi 

2017 2018 

ing 

2019 

$55,882 

$56,999 

$58,139 

$59,302 

$59,651 

$60,844 

$62,061 

$63,302 

$63,422 

$64,690 

$65,984 

$67,303 

$67,191 

$68,535 

$69,906 

$71,304 

$70,960 

$72,380 

$73,827 

$75,304 

$74,730 

$76,225 

$77,749 

$79,304 

$78,499 

$80,069 

$81,671 

$83,304 

582,356| $84,003 

$85,683 

$87,397 


1 $50.609| 

r $51,62i| 

r $52,654] 

r $53,707] 
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2016 
foreman - 

2017 2018 2019 

Existing 

$63,123 

$64,385 

' $65,673 

' $66,986 

$65,964 

$67,284 

$68,629 

' $70,002 

$68,932 

$70,310 

' $71,716 

' $73,151 

$72,034 

$73,475 

$74,945 

$76,444 

$75,275 

$76,780" 

$78,316 

$79,882 

$78,662 

$80,236 

$81,840 

$83,477 

^ $82,202 

$83,846 

$85,523 

$87,233 

$86,058 

$87,780 

$89,535 

$91,326 

FOREMAN - New 


•-$58.30Q| $59,476 $60,666 

2016 2017 2018 2019 

laborer - Existing 

_$45,635 

$46,547 

$47,478" 

$48,428 

$48,344" 

$49,311 

$50,297 

$51,303 

$51,567 

$52,598 

$53,650 

$54,723 

$55,364 

$56,471 

$57,600 

$58,752 

. $58,153 

$59,316 

$60,503 

$61,713 

$61,236 

$62,460" 

$63,710 

$64,984 

$64,458 

$65,747 

$67,062 

$68,403 

$68,315 

$69,681 

$71,074 

$72,496 


laborer - New _ 

Q $41,329| $42,156| S4Z,999| S4.:i.859l 















































2016 


2017 


2018 


2019 


$47,127 

$48,070 

$49,031 

$50,012 

$50,493 

$51,503 

$52,533 

$53,584 

$53,860 

$54,9371 

$56,036 

$57,157 

$54,781 

$55,877 

$56,994 

$58,134 

$60,593" 

$61,805 

$63,041 

$64,302 

$63,958 

$65,237 

$66,542 

$67,873 

$65,892 

^ $67,210 

^ $68,554 

$69,925 

$71,181 

$72,604 

$74,056 

$75,538 


DRIVER - New 

I $42,680| $43,534| $44,4041 S45]292 


2016 


2017 


2018 


2019 


$47,127 

$48,070 

$49,031 

$50,012 

$50,493 

$51,503 

$52,533 

$53,584 

$53,860 

$54,937 

$56,036 

$57,157 

$57,226 

$58,371 

$59,538 

$60,729 

$60,670 

$61,883 

$63,121 

$64,383 

$63,958 

r $65,237 

$66,542 

$67,873 

$67,324 

$68,671 

$70,044 

$71,445 

$71,181 

$72,604 

$74,056 

$75,538 


equipment OPERATOR - New 

- $43,534| $44.4oT 


$45,292 






































